BELFAST PRIDE LTD   |   Festival Director - Job Description
Festival Director
Belfast Pride Ltd
Job Description  |  2026

Role type: 2 Year fixed-term /  (subject to funding confirmation)
Responsible to: Board Chair
Accountable to: Board of Trustees 
Working with: Board of Trustees, Festival Committee, Communications & Public Affairs Committee, Finance & Governance Committee, statutory and community partners
Location: Belfast / Hybrid
Salary: £45,000 

About Belfast Pride
Belfast Pride is Northern Ireland's largest LGBTQIA+ festival and one of the most significant Pride events in the UK and Ireland. Since 1991, we have brought communities together to celebrate visibility, identity and belonging - delivering over 120 events across eight festival days, welcoming 80,000 attendees in 2025, with a target of 92,000+ by 2029.

We are a volunteer-led organisation, registered as a limited company and governed by a Board of Trustees. In 2026, our 35th anniversary year - we are taking a landmark step: appointing our first ever paid Festival Director, made possible through CMAG funding. This is a transformational moment for Belfast Pride, and we are looking for the right person to grow with us.

The Role
The Festival Director will provide strategic and operational leadership across Belfast Pride's festival programme, public affairs engagement and community development work. Working in close collaboration with Belfast Pride's three sub-committees: the Festival Committee, the Communications and Public Affairs Committee and the Finance and Governance Committee - the Festival Director will provide operational leadership and cohesion across Belfast Pride's work, translating the board's strategic direction into delivery, while each committee retains clear responsibility for defining activity within its own strategic pillar.

This is a role for someone who leads through partnership and collaboration. The Festival Director will bring professional operational leadership capacity to an organisation that has achieved remarkable things through volunteer effort alone and will do so by supporting, strengthening and working alongside the committees and volunteers who are the backbone of Belfast Pride.

Reporting to the Board Chair, the Director will also be a senior external ambassador for the organisation - owning Belfast Pride's relationships with political stakeholders, funders, civic partners and the wider LGBTQIA+ community and ensuring Belfast Pride speaks with a confident and credible voice on the issues that matter most to the community it serves.




Key Responsibilities
Strategic Leadership
· Work with the Board of Trustees to translate Belfast Pride's 2026–2029 strategy into a clear annual operational plan and integrated delivery across festival, public affairs and community activity, with defined priorities, milestones and measurable outcomes.
· Support the Board in developing Belfast Pride as a sustainable, well-governed organisation, contributing to funding strategy, organisational development and long-term planning.
· Act as a senior ambassador for Belfast Pride externally, representing the organisation with confidence and authority across civic, political and community contexts.
Festival Programme
· Lead the operational planning and delivery of the annual Belfast Pride festival, working in close partnership with the Festival Committee, which sets the strategic parameters and direction for the festival programme within the board's overall strategy.
· Hold overall accountability for festival outcomes - including budget, risk, safety and delivery standards - directing the work of the Festival Committee volunteers and ensuring they are empowered, supported and recognised for their contribution.
· Work within the strategic parameters set by the Festival Committee to develop the festival programme, including the parade, main stage and associated events, in line with Belfast Pride's growth ambitions and Audience Development Plan 2026–2029.
· Ensure appropriate governance, health and safety, licensing and compliance frameworks are in place across all festival activity, working with the Finance and Governance Committee to maintain organisational standards.
· Lead on festival sponsorship and commercial partnership development in collaboration with the Festival Committee, ensuring income generation supports long-term festival sustainability.
Public Affairs and Political Engagement
· Work within the framework set by the Communications and Public Affairs Committee to deliver Belfast Pride's public affairs strategy, building and maintaining relationships with political parties, elected representatives and statutory bodies across Northern Ireland.
· Advocate on behalf of the LGBTQIA+ community on issues of rights, equality and inclusion - engaging with the Northern Ireland Assembly, local government and relevant government departments.
· Represent Belfast Pride in civic and political forums, ensuring the organisation has a consistent, credible voice in policy discussions that affect the community it serves.
· Work with the Board and the Communications and Public Affairs Committee to develop Belfast Pride's position on key political and civic issues, ensuring interventions are timely, considered and consistent with the organisation's charitable purpose.
· Build relationships with counterpart Pride organisations and LGBTQIA+ advocacy groups across Ireland, the UK and internationally.
Community Development and Engagement
· Deliver Belfast Pride's community engagement strategy, working in partnership with the relevant sub-committee to ensure activity is aligned with strategic priorities.
· Build and sustain relationships with LGBTQIA+ community groups, organisations and individuals - particularly those who are underrepresented or marginalised within the broader community.
· Develop partnerships with community, voluntary and statutory organisations that extend Belfast Pride's reach and impact beyond the annual festival.
· Create pathways for community members to engage with, contribute to and shape Belfast Pride's work - including volunteering, programming and governance.
· Oversee audience development activity in line with Belfast Pride's Audience Development Plan 2026–2029, with a particular focus on growing international reach and engaging new audiences.
Communications and Media
· Work with the Communications and Public Affairs Committee to develop and implement Belfast Pride's communications strategy, ensuring a consistent and compelling public voice across all channels.
· Lead on media relations, acting as a primary spokesperson for the organisation and managing press engagement at key moments in the festival and policy calendar.
· Oversee Belfast Pride's digital and social media presence, ensuring content reflects the organisation's values and strategic priorities.
Financial Management and Governance
· Work closely with the Treasurer and Finance and Governance Committee to ensure sound financial management, reporting and compliance across all areas of Belfast Pride's activity.
· Hold accountability for Belfast Pride's operational budget, contributing to financial planning and ensuring expenditure is managed responsibly against agreed frameworks. 
· Lead on income generation, including sponsorship, grants and earned income in collaboration with the Treasurer and Finance and Governance Committee, to support the organisation's long-term financial sustainability.
· Prepare and present regular reports to the Board of Trustees on progress, risks and decisions requiring board oversight. 
· Support the Board in fulfilling its legal and regulatory obligations as Belfast Pride's first employer, working with the Finance and Governance Committee on HR policy and compliance. 

Person Specification
Essential
· Demonstrable experience in a senior leadership role, ideally in the events, arts, cultural or community sector.
· Strong strategic planning and project management skills, with the ability to work collaboratively with others. 
· Experience of public affairs, political engagement or advocacy work - with the confidence to represent an organisation in political and civic forums.
· Excellent relationship management skills, with a track record of building partnerships across community, statutory and commercial sectors.
· Financially literate, with experience managing budgets and contributing to income generation.
· Experience of grant funding, including application and reporting.
· Outstanding communication skills, written and verbal - with experience of media relations or public-facing communications.
· Deep commitment to LGBTQIA+ equality and to the vision, mission and values of Belfast Pride.
· Ability to work with a high degree of autonomy within a voluntary governance structure.
Desirable
· Experience in a not-for-profit, charity or community organisation, ideally in a leadership or management capacity. 
· Knowledge of the Northern Ireland political landscape and the issues affecting the LGBTQIA+ community locally.
· Connections within the Northern Ireland events, arts, advocacy or community sector.
· Understanding of charity governance and the legal responsibilities of a voluntary organisation.

Our Values
Belfast Pride is committed to being Visible, Inclusive and Unapologetic. We welcome applications from people of all backgrounds, and particularly encourage applications from within the LGBTQIA+ community. We are an equal opportunities employer.
